2019 Benefits
Open Enrollment
All new health care options.
More carriers and cost variety.
New tools to make choosing easy.

Delivered to you and your family during
Benefits Open Enrollment, October 29 – November 16.
You must enroll to have coverage next year.
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You asked. We’re
happy to deliver.

Many of you have asked for more choice and flexibility when
selecting your benefits, so this year we are introducing a new
health care approach with more choice. We are also offering
enhanced voluntary benefits options.
It’s more important than ever that you carefully review your
options and make decisions that are right for you and your
family.
Because there is more choice and there are new options,
everyone must make new benefits elections this year. Our
new Help Me Choose decision-making tool makes it easy.
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More choice
•

You will have a new selection of medical, dental and vision plan options.*

•

You will be able to choose from a variety of plan designs and insurance carriers,** which will vary in cost
based on your location.

*Employees on international assignment will continue to be eligible for the Cigna International Health Plan. Employees in Hawaii will continue to have HMSA and Kaiser medical plan options.
**Anthem has opted not to participate as one of the carriers, but more than 96% of the Anthem providers are in the networks that will be available to you, so chances are very good that you will be able to
continue using your current provider(s).
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Your cost
•

In most cases, you will have at least one medical plan option available to you that is priced similar to, or
less than, what you are currently paying for your coverage.
— You will have more options and price variety this year, so you can select a lower cost plan that
provides less coverage, or you can select a higher cost plan that provides more coverage.

— Your cost will vary based on the plan and carrier you select.

— The Help Me Choose tool helps match you with the most compatible medical plan based on your
needs and cost preferences.
•

You will pay more for long-term disability (LTD) insurance if you elect coverage in 2019.

•

For Management Services employees: The medical plan waiver credit will no longer be available starting
in 2019.

Under this new approach with multiple insurance carriers, AECOM
can no longer make employer contributions to a Health Savings
Account (HSA). We have factored the amount that AECOM was
contributing to our employees’ HSAs into the amount that AECOM
will contribute toward employees’ medical coverage in 2019.
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Easy to choose
•

When you enroll online, you’ll have a powerful new
decision tool ─ Help Me Choose ─ to help you
find the medical plan that is right for you and your
family.

•

You’ll see carrier ratings and reviews provided
by current plan members to help you make your
choices.

•

You’ll see the full cost of coverage for each
plan, the amount AECOM will contribute, your
contribution amount, your wellness discount and
working spouse surcharge, if applicable.
To enroll October 29 – November 16
and access Help Me Choose, visit
AECOMbenefits.com and log in to your
personalized benefits account.
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Extra benefits
•

We are updating our voluntary benefits to bring you competitive rates, new features and some new
insurance carriers.
— If you currently have hospital indemnity insurance, accident insurance and/or identity theft
services and you want to continue to have AECOM coverage next year, you must make an
election during Benefits Open Enrollment.

— If you currently have critical illness insurance and/or legal services, and you want to continue to
have AECOM coverage next year, you must make an election during Benefits Open Enrollment.
You also have the option to continue your current coverage through a direct billing arrangement
with your current insurance carrier (watch for details from your carrier by late October).

You can continue your auto/home insurance with the current
carrier (no need to re-enroll). You’ll have two additional carriers
to choose from as well.
Pet insurance will continue next year with the current carrier (no
need to re-enroll).
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More convenient
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•

We are moving the Health Savings Account (HSA) and Flexible
Spending Account (FSA) benefits administration to Bank of America
Merrill Lynch (BAML), our current retirement and equity plans
administrator, so you can manage your financial accounts more
conveniently and focus more holistically on your financial well-being.

•

If you elect an HSA-compatible medical plan for 2019,
you’ll be asked (in the enrollment process) if you want
to transfer your current HSA balance to BAML.
Otherwise, we’ll provide transfer information
to you later this year.
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More benefits
•

You’ll have two new voluntary benefits to help you save money: international vacation
medical insurance and bill negotiation services. You can elect to use these benefits
anytime you need them (no need to enroll).

•

You’ll continue to have other valuable benefits, including:
— Life and accidental death & dismemberment (AD&D) insurance
— Disability coverage
— Adoption assistance
— Best Doctors (for medical plan participants)
— Business travel benefits
— Care.com
— Commuter benefits
— Discounts through Smart Spend,
Equinox, Sprint and Samsung
— Education assistance
— Gradifi
— GuidanceResources Employee
Assistance Program (EAP)
— Paid holidays and time off
— Parental and other leaves
— Purchasing Power
— Scholarship Program
— Service awards
— Wellness at AECOM

For details, visit AECOMbenefits.com.
Benefits may vary by contract, collective bargaining agreement or SCA.
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IMPORTANT
Everyone must make benefits elections
to have coverage in 2019.
Benefits Open Enrollment is
October 29 – November 16.
AECOMbenefits.com
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