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What HDHP plans does AECOM offer?
AECOM offers three HDHP medical plan options — the Premier Plus HDHP, the HDHP and the Basic HDHP.  To 
find out which HDHP you’re enrolled in, log in to your personalized benefits account.
 
How does an HDHP work?
An HDHP works like a PPO plan in that it has similar plan features such as free preventive care, a deductible, 
coinsurance and an out-of-pocket maximum. It also gives you the flexibility to receive care from in-network and 
out-of-network doctors. What makes the HDHP different are a few key features:
• Lower paycheck contributions and a higher deductible, so you pay only for the coverage you need.
• Prescription drugs that are subject to the deductible. Similar to non-preventive services, you’ll first meet 

a deductible for your prescriptions and then the plan covers a portion of the costs. Preventive care services, 
including certain preventive drugs, are free.

• A Health Savings Account (HSA), which lets you save pre-tax money. If you’re in the Premier Plus HDHP or the 
HDHP and you contribute to your HSA, AECOM will add to your savings with company matching contributions 
(up to an annual maximum match). You can use your HSA to pay for your plan deductible and other health care 
expenses not paid by the plan.

How does the deductible work?
The deductible is the money you pay out of your pocket before the plan begins paying for most covered services, 
including most prescription drugs. There is no deductible for preventive care and certain preventive drugs, which 
are covered at 100%. For other services and prescription drugs, the deductible amount depends on which HDHP 
you elected:

If you and one or more family members are enrolled in the plan, the full family deductible must be met before the 
plan covers non-preventive care for any individual family member. The individual deductible applies only when you 
are enrolled in the plan with no other family members enrolled.

A Health Savings Account (HSA) is available to eligible participants in 
one of the High-Deductible Health Plan (HDHP) medical plan options.

2018 ANNUAL DEDUCTIBLE AMOUNTS
Premier Plus HDHP HDHP Basic HDHP

$2,500 individual only
$5,000 family

$1,800 individual only
$3,600 family

$3,400 individual only 
$6,800 family

Watch our HDHP + HSA video.

HSA FAQs

http://www.myaecombenefits.com
http://myaecombenefits.com/videos/wb-hdhp-hsa.html
http://aecombenefits.com/docs/Preventive-Drug-List.pdf
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Am I eligible for free preventive care before the deductible?
Yes. Preventive care services are covered 100% even before the deductible. This includes annual physicals, well-
woman, well-man and well-child exams, labs and:
• Services appropriate for you under guidelines approved by the American Medical Association (AMA)
• Child immunizations recommended by the Food and Drug Administration (FDA)
• Adult immunizations recommended by the Advisory Committee on Immunization Practices (ACIP) and following 

FDA guidelines on age and frequency limitations.
 

What will I pay for prescription drugs?
Some preventive prescription drugs that help you prevent illness and manage health conditions are covered 
even before you meet the deductible. For non-preventive prescription drugs, you pay the full cost until you meet 
the annual medical plan deductible. Then, you and the plan share the cost. For example, if you’re enrolled in family 
coverage in the Premier Plus HDHP, and you receive a prescription drug that costs $300 a month, you pay the 
full $300 each month until your medical and prescription drug expenses reach the $5,000 annual deductible. 
Prescription drug maximums help protect you from high-cost medications. Once you’ve met the deductible, the 
most you will pay is $100 at the pharmacy or $125 for a 90-day mail-order supply of a brand non-formulary drug.

How do I use my HSA?
AECOM partners with a company called HealthEquity to provide your HSA. When you first elect an HDHP,  your 
HSA will be automatically set up for you. If you elected an HDHP for the first time and haven’t received your HSA 
welcome kit at home yet, call HealthEquity to request one at 866.212.4730.
 
You can use your HSA to pay for qualified health care expenses that your plan does not cover, such as your 
deductible, copays and coinsurance. See the list of qualified medical expenses. 

Why should I put money into my HSA?  
There are several reasons why you should consider contributing to your HSA:
• AECOM will make a company matching contribution, up to the annual maximum match.
• You can contribute through convenient payroll deductions.
• Your contributions are tax-free, which may lower the amount you pay in federal taxes.
• You can use your money at any time. Any unused funds in your HSA roll over from year to year, in other words, you 

don’t lose that money as you do with a flexible spending account (FSA).
• You own your HSA, which means you can take unused HSA dollars with you if you leave AECOM.
• You can use your HSA to save for the future, making it a smart tool to help save for medical costs during 

retirement.
 
In 2018, your contributions and AECOM’s combined cannot exceed $3,500 for employee only coverage or $6,900 
for family coverage. If you’re age 55 or older you can contribute an extra $1,000 per year.

See the list of preventive 
prescription drugs.

Click here for preventive health 
guidelines by age and gender.

http://aecombenefits.com/docs/Preventive-Drug-List.pdf
http://aecombenefits.com/docs/Preventive-Drug-List.pdf
samichappell
Sticky Note
Marked set by samichappell

http://learn.healthequity.com/qme/
https://www.anthem.com/ca/health-insurance/health-and-wellness/preventive-care
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How much will AECOM contribute to my HSA?
If you elected the Premier Plus HDHP or the HDHP and make your own paycheck contributions to your HSA, 
AECOM makes company matching contributions.

Can I transfer an old balance into my new HealthEquity HSA?
Yes. For assitance, contact HealthEquity at 866.212.4730.
 
Should I transfer an old HSA balance?
If you enrolled in an HDHP, you might want to transfer your old balance over to your new HealthEquity HSA for the 
sake of convenience, to avoid account fees on the old balance and to possibly earn more interest.

What is the difference between an HSA and an FSA?
The names sound alike, but don’t confuse the two. When you enroll in one of AECOM’s HDHP options, you can use 
a Health Savings Account (HSA) to pay for eligible health care expenses with tax-free money. If you elect the PPO, 
HMO or no medical coverage, you can use a Health Care Flexible Spending Account (FSA), which also allows you to 
pay for eligible health care expenses with tax-free money.
 
While both offer valuable tax-saving opportunities, they are very different. With an HSA, you can use the money 
for health care expenses now, or in the future. It’s like having a 401(k) plan for medical expenses that gives you a 
chance to save, invest and grow your money. With an FSA, whatever money you don’t use by the end of the year, 
you lose. Another important difference is that your full Health Care FSA contribution amount is available to you up 
front. However, with an HSA, the funds are not available to you until they are deposited to your account.
 
If you elected the Premier Plus HDHP or HDHP and make contributions to your HSA, AECOM makes company 
matching contributions. Only you can contribute to an FSA.
 
You can’t have both an HSA and a Health Care FSA. If you have an HSA, you can elect a Limited Purpose FSA (for 
dental and vision expenses only).
 

 
Who do I contact if I have additional questions?
If you have additional questions, please contact our AECOM Benefits Service Center at 844.779.9567                                   
(+1 312.843.5091 outside the U.S.), between 8 a.m. and 8 p.m. Central Time, Monday through Friday. Translation 
services for multiple languages are available. If you need personalized assistance, select the prompt for the 
Advocacy Service.

Watch our video about the ABCs 
of HSAs and FSAs.

Read about the ABCs of 
HSAs and FSAs.

2018 COMPANY MATCHING CONTRIBUTIONS
Premier Plus HDHP HDHP Basic HDHP

Up to $750 individual only
Up to $1,500 family

Up to $300 individual only
Up to $600 family

$0

HSA FAQs 10/17

http://myaecombenefits.com/videos/wb-hsa-vs-fsa.html
http://aecombenefits.com/docs/ABCs-of-HSAs-and-FSAs.pdf
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To help you start using your new Anthem prescription drug benefits, here are 
some important tips we’d like to share.


For new prescriptions or when requesting refills, be sure to show your new medical plan 


ID card when you visit your pharmacy for the first time in 2016. You should receive your 


new ID card by early January. Beginning January 1, you can also print an ID card by logging 


in at anthem.com/ca, or you can download the Anthem app and view your ID card on your 


smartphone.


 


The Anthem medical plans use the Express Scripts retail pharmacy network, which includes 


more than 67,000 retail pharmacies. There’s a good chance your current 


retail pharmacy is in this expansive, nationwide network. To be certain, 


check the pharmacy search tool at anthem.com (Resources, Find A Doctor).


 


If you take a brand-name prescription drug, your drug copay may 


change due to the new Anthem prescription drug formulary. You can 


check Anthem’s National Preferred Formulary at anthem.com/ca/


pharmacyinformation. Remember… you can continue to receive a non-


formulary prescription drug, but you’ll pay more for it or you can ask your 


doctor to switch you to a formulary alternative and pay less.


 


For mail-order prescriptions:


• If you currently use the Express Scripts mail-order pharmacy, any 


outstanding refills will be available through the Anthem mail-order program. If you would 


like to continue this service in 2016, please contact Anthem at 866.843.1827.


 


• If you currently use the UHC/OptumRx mail-order pharmacy or the Cigna mail-order 


pharmacy and you’d like to continue to receive your medications in the mail, please contact 


Anthem to have your outstanding refills filled through the Anthem mail-order program and 


to provide payment information. Beginning January 1, call Anthem at 866.843.1827.


 


Helping you get ready for your new Rx benefits


Save money! 
Use mail-order 


and choose 
generics when 


possible.


1


2


3


4



https://www.anthem.com/ca/health-insurance/home/overview

https://www.anthem.com/health-insurance/home/overview

https://www.anthem.com/ca/pharmacyinformation/
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• If you want to begin using mail order, you can log in to anthem.com/ca after January 1 for 


instructions on how to get started.


 


• If you’re currently taking a medication that is considered a controlled substance, you’ll 


need to submit a new prescription from your doctor to refill this medication in 2016. 


Controlled medications are regulated by the federal government and have special 


restrictions placed upon them due to their potential for abuse and misuse. Common 


categories of controlled medications include narcotic medications (used for pain), drugs 


used for sleep and anxiety, as well as drugs used for weight loss and attention deficit 


disorders. By law, prescriptions for some of these drugs may not be transferred from one 


pharmacy to another. Any prescriptions which are expired or do not have refills remaining 


will not be transferred and will require a new prescription from your doctor.


Mail order and generic substitution 
Our prescription drug program includes two important ways to manage our prescription drug 


costs, for you and for AECOM — the mail-order pharmacy and generic substitution.


Mail-order pharmacy: 


After you receive two refills of a 


maintenance prescription (i.e., 


long term medications such as for 


high blood pressure, asthma, or 


cholesterol) at a retail pharmacy, 


you must ask your doctor to write a 


new prescription for up to a 90-day 


supply to be filled through the mail-


order program. This helps you save 


money on medications you need 


to take on a regular, ongoing basis 


— and you get them conveniently 


delivered to you! After two refills, 


maintenance medications will be 


covered only when filled through 


the mail-order program. 


 


Generic drug substitution helps 
manage costs: Many prescription 


drugs are available in both generic 


and brand-name forms. Generic forms 


are typically less expensive but just 


as effective as the brand-name. The 


U.S. Food and Drug Administration 


regulates all generic drugs sold in 


the country to ensure they contain 


the identical medicinal ingredients 


and amounts as their brand name 


counterparts. Under the AECOM 


benefits program, the additional cost 


of a brand-name drug is only covered 


if there is no generic equivalent 


or if you provide medical evidence 


that a prescribed drug cannot be 


substituted.



https://www.anthem.com/ca/health-insurance/home/overview
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Shop for the lowest cost pharmacies and save!
Prescription drug prices can vary substantially by pharmacy. Beginning January 1, you’ll be 
able to use Anthem’s prescription drug cost estimator tool to help you find the lowest costs 
at pharmacies near you based on your specific medical plan benefits. In the meantime, visit 
http://www.goodrx.com for similar information that isn’t specific to your benefits, but is still 
quite helpful.


2016 Prescription Drug Coverage in the PPO and HDHP** Options


Type of prescription Purchased at an in-net-
work retail pharmacy (up 
to a 30-day supply)


Purchased through the 
Anthem mail-order 
pharmacy (up to a 90-day 
supply


Generic $10 $20


Brand Formulary* 20% ($20 minimum/$75 
maximum)


$80


Brand Non-Formulary* 30% ($40 minimum/$100 
maximum)


$160


*  The additional cost of a brand-name drug is only covered if there is no generic equivalent or if you provide medical evidence that a 
prescribed drug cannot be substituted.


**Except for certain eligible preventive medications, deductibles must be met before coverage applies under the HDHP options.










PreventiveRx covers drugs that may keep you healthy because they may prevent illness and other health conditions.
You can get the products on this list at low or no cost to you depending on your benefit.



This list includes only prescription products. Brand-name drugs are listed with a first capital letter. Non-brand drugs (generics)
are in lowercase letters.



Brand-name drugs that have a generic equivalent available are not covered under this Preventive Rx benefit.



All drugs listed below are covered for plans with the National Drug List. If your plan has a different drug list, please check
to see if these drugs are included on your drug list. PreventiveRx Plus drugs are only covered if they are included on your
specific drug list.



Asthma
Advair
Advair HFA
albuterol sulfate
aminophylline
Arnuity Ellipta
Asmanex
Asmanex HFA
Breo Ellipta
budesonide
cromolyn sodium
Dulera
dyphylline
dyphylline/ guaifenesin
elixophylline
Flovent Diskus
Flovent HFA
Foradil
levalbuterol
metaproterenol sulfate
montelukast
Perforomist
ProAir HFA
Pulmicort Flexhaler
QVAR
Serevent Diskus
Symbicort
terbutaline sulfate
Theo- 24
Theochron
theophylline
Ventolin HFA
zafirlukast



Blood clots
Brilinta
Coumadin
Eliquis
heparin
Pradaxa
warfarin
Xarelto



Diabetes
Diabetic supplies including
blood glucose meters, test
strips and lancets require a
prescription to be covered
by this plan. Only blood
glucose meters & blood
glucose test strips by
Lifescan & Roche will be
covered by this benefit.
acarbose
ActoPlusMet XR
Bydureon
Byetta
chlorpropamide
glimepiride
glipizide
glipizide er/xl
glipizide with metformin hcl
glyburide
glyburide with metformin
hcl



glyburide, micronized
Glyset
Humalog
Humulin
Janumet
Janumet XR
Januvia
Jentadueto
Juvisync
Lantus
Levemir
metformin hcl
metformin hcl er
nateglinide
Novolin
Novolog
pioglitazone
pioglitazone- glimepiride
pioglitazone- metformin
repaglinide



Symlin
tolazamide
tolbutamide
Tradjenta
Victoza



Heart health and high
blood pressure
acebutolol hcl
acetazolamide
afeditab cr
amiloride hcl
amiloride/ hctz
amlodipine besylate
amlodipine/ benazepril
amlodipine/ valsartan
amlodipine/ valsartan/ hctz
atenolol
atenolol/ chlorthalidone
benazepril hcl
benazepril hcl/ hctz
betaxolol hcl
Bidil
bisoprolol fumarate
bisoprolol fumarate/ hctz
bumetanide
candesartan
candesartan/ hctz
captopril
captopril/ hctz
cartia xt
carvedilol
chlorthiazide
chlorthalidone
clonidine hcl
Clorpres 0.1, 0.2mg
Coreg CR
digitek
digoxin
Dilatrate SR
dilt-cd
diltia XT



diltiazem hcl
diltiazem hcl er
doxazosin mesylate
enalapril maleate
enalapril/ hctz
eplerenone
eprosartan
felodipine er
fosinopril sodium
fosinopril/ hctz
furosemide
guanfacine hcl
hydralazine hcl
hydrochlorothiazide
indapamide
irbesartan
irbesartan/ hctz
Isordil 40mg
isosorbide dinitrate
isosorbide dinitrate er
isosorbide mononitrate
isosorbide mononitrate er
isradipine
labetolol hcl
Lanxoin
lisinopril
lisinopril/ hctz
losartan
losartan/ hctz
Matzim LA
methazolamide
methyclothiazide
methyldopa
methyldopa/ hctz
metolazone
metoprolol succinate er
metoprolol tartrate
metoprolol/ hctz
minoxidil
moexipril hcl
moexipril/ hctz
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nadolol
nadolol/
bendroflumethiazide



nicardipine hcl
nifedipine
nifedipine er
nimopidine
nisoldipine
Nitro-Bid
Nitro-Dur 0.3, 0.8mg/
hr



nitroglycerin
nitroglycerin 400 mcg
spray



nitroglycerin er
nitroglycerin lingual
nitroglycerin spray
Nitrostat
perindopril
pindolol
prazosin hcl
propranolol hcl
propranolol hcl er
propranolol/ hctz
quinapril hcl
quinapril/ hctz
ramipril
Ranexa
reserpine
sotalol hcl
sotalol hcl af
spironolactone
spironolactone/ hctz



Taztia XT
telmisartan
telmisartan/
amlodipine



telmisartan/ hctz
terazosin hcl
thalitone
timolol maleate
torsemide
trandolapril
trandolapril/
verapamil



triamterene/ hctz
valsartan
valsartan/ hctz
Valturna
verapamil hcl
verapamil hcl er



High cholesterol
Advicor
atorvastatin
atorvastatin/
amlodipine



cholestyramine
cholestyramine light
colestipol hcl
Crestor
fenofibrate (43, 67,
130, 134, 200 mg
capsules & 48, 54,
145, 160mg tablets)



fenofibric acid



fluvastatin
gemfibrozil
lovastatin
niacin ER
omega- 3 ethyl ester
1 gm capsule



pravastatin
Prevalite
simvastatin
Welchol



Osteoporosis
alendronate sodium
calcitonin- salmon
Climara Pro
Combipatch
covaryx
covaryx HS
est. estrogens with
methyltestosterone



estradiol tab, patch
estradiol/
norethindrone
acetate



estropipate
Femtrace
fortical
Fosamax Plus D
ibandronate sodium
tablets



Jevantique
Jenteli



medroxyprogesterone
acetate



Menest
norethindrone- ethin
estradiol



Premarin tablets
Premphase
Prempro
raloxifene
risedronate



Stroke
aspirin- dipyridamole
ER



cilostazol
clopidogrel bisulfate
dipyridamole
Effient
ticlopidine



04320CAMENABC Rev. 8/15



Anthem Blue Cross is the trade name of Blue Cross of California. Anthem Blue Cross and Anthem Blue Cross Life and Health Insurance
Company are independent licensees of the Blue Cross Association. ®ANTHEM is a registered trademark of Anthem Insurance Companies,
Inc. The Blue Cross name and symbol are registered marks of the Blue Cross Association.



04320CAMENABC Rev. 8/15



PreventiveRxSM Drug List:
PreventiveRx Plus Plan















PreventiveRx covers drugs that may keep you healthy because they may prevent illness and other health conditions.
You can get the products on this list at low or no cost to you depending on your benefit.


This list includes only prescription products. Brand-name drugs are listed with a first capital letter. Non-brand drugs (generics)
are in lowercase letters.


Brand-name drugs that have a generic equivalent available are not covered under this Preventive Rx benefit.


All drugs listed below are covered for plans with the National Drug List. If your plan has a different drug list, please check
to see if these drugs are included on your drug list. PreventiveRx Plus drugs are only covered if they are included on your
specific drug list.


Asthma
Advair
Advair HFA
albuterol sulfate
aminophylline
Arnuity Ellipta
Asmanex
Asmanex HFA
Breo Ellipta
budesonide
cromolyn sodium
Dulera
dyphylline
dyphylline/ guaifenesin
elixophylline
Flovent Diskus
Flovent HFA
Foradil
levalbuterol
metaproterenol sulfate
montelukast
Perforomist
ProAir HFA
Pulmicort Flexhaler
QVAR
Serevent Diskus
Symbicort
terbutaline sulfate
Theo- 24
Theochron
theophylline
Ventolin HFA
zafirlukast


Blood clots
Brilinta
Coumadin
Eliquis
heparin
Pradaxa
warfarin
Xarelto


Diabetes
Diabetic supplies including
blood glucose meters, test
strips and lancets require a
prescription to be covered
by this plan. Only blood
glucose meters & blood
glucose test strips by
Lifescan & Roche will be
covered by this benefit.
acarbose
ActoPlusMet XR
Bydureon
Byetta
chlorpropamide
glimepiride
glipizide
glipizide er/xl
glipizide with metformin hcl
glyburide
glyburide with metformin
hcl


glyburide, micronized
Glyset
Humalog
Humulin
Janumet
Janumet XR
Januvia
Jentadueto
Juvisync
Lantus
Levemir
metformin hcl
metformin hcl er
nateglinide
Novolin
Novolog
pioglitazone
pioglitazone- glimepiride
pioglitazone- metformin
repaglinide


Symlin
tolazamide
tolbutamide
Tradjenta
Victoza


Heart health and high
blood pressure
acebutolol hcl
acetazolamide
afeditab cr
amiloride hcl
amiloride/ hctz
amlodipine besylate
amlodipine/ benazepril
amlodipine/ valsartan
amlodipine/ valsartan/ hctz
atenolol
atenolol/ chlorthalidone
benazepril hcl
benazepril hcl/ hctz
betaxolol hcl
Bidil
bisoprolol fumarate
bisoprolol fumarate/ hctz
bumetanide
candesartan
candesartan/ hctz
captopril
captopril/ hctz
cartia xt
carvedilol
chlorthiazide
chlorthalidone
clonidine hcl
Clorpres 0.1, 0.2mg
Coreg CR
digitek
digoxin
Dilatrate SR
dilt-cd
diltia XT


diltiazem hcl
diltiazem hcl er
doxazosin mesylate
enalapril maleate
enalapril/ hctz
eplerenone
eprosartan
felodipine er
fosinopril sodium
fosinopril/ hctz
furosemide
guanfacine hcl
hydralazine hcl
hydrochlorothiazide
indapamide
irbesartan
irbesartan/ hctz
Isordil 40mg
isosorbide dinitrate
isosorbide dinitrate er
isosorbide mononitrate
isosorbide mononitrate er
isradipine
labetolol hcl
Lanxoin
lisinopril
lisinopril/ hctz
losartan
losartan/ hctz
Matzim LA
methazolamide
methyclothiazide
methyldopa
methyldopa/ hctz
metolazone
metoprolol succinate er
metoprolol tartrate
metoprolol/ hctz
minoxidil
moexipril hcl
moexipril/ hctz
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nadolol
nadolol/
bendroflumethiazide


nicardipine hcl
nifedipine
nifedipine er
nimopidine
nisoldipine
Nitro-Bid
Nitro-Dur 0.3, 0.8mg/
hr


nitroglycerin
nitroglycerin 400 mcg
spray


nitroglycerin er
nitroglycerin lingual
nitroglycerin spray
Nitrostat
perindopril
pindolol
prazosin hcl
propranolol hcl
propranolol hcl er
propranolol/ hctz
quinapril hcl
quinapril/ hctz
ramipril
Ranexa
reserpine
sotalol hcl
sotalol hcl af
spironolactone
spironolactone/ hctz


Taztia XT
telmisartan
telmisartan/
amlodipine


telmisartan/ hctz
terazosin hcl
thalitone
timolol maleate
torsemide
trandolapril
trandolapril/
verapamil


triamterene/ hctz
valsartan
valsartan/ hctz
Valturna
verapamil hcl
verapamil hcl er


High cholesterol
Advicor
atorvastatin
atorvastatin/
amlodipine


cholestyramine
cholestyramine light
colestipol hcl
Crestor
fenofibrate (43, 67,
130, 134, 200 mg
capsules & 48, 54,
145, 160mg tablets)


fenofibric acid


fluvastatin
gemfibrozil
lovastatin
niacin ER
omega- 3 ethyl ester
1 gm capsule


pravastatin
Prevalite
simvastatin
Welchol


Osteoporosis
alendronate sodium
calcitonin- salmon
Climara Pro
Combipatch
covaryx
covaryx HS
est. estrogens with
methyltestosterone


estradiol tab, patch
estradiol/
norethindrone
acetate


estropipate
Femtrace
fortical
Fosamax Plus D
ibandronate sodium
tablets


Jevantique
Jenteli


medroxyprogesterone
acetate


Menest
norethindrone- ethin
estradiol


Premarin tablets
Premphase
Prempro
raloxifene
risedronate


Stroke
aspirin- dipyridamole
ER


cilostazol
clopidogrel bisulfate
dipyridamole
Effient
ticlopidine
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If you currently have an HSA with 
Chase Bank


If you currently have an HSA with            
Mellon Bank (Benefit Wallet)


È È
1. Please call Chase Bank at 855.861.1370 to 


liquidate your account. Your HSA can be 
transferred after your investment account is 
closed. 


2. Complete and return the HSA transfer form   
to HealthEquity by December 9, 2015, for                                        
funds to be in your HealthEquity HSA by 
February 6, 2016.


Detailed transfer instructions along with
information on how to access or close an
account will be mailed to your home in the
coming weeks.


Beginning January 1, 2016, we’re moving to a new health savings account (HSA) 
vendor, HealthEquity. If you currently have an HSA, you may want to close your 
current account and transfer your money into a new HSA account with HealthEquity. 
If you do not close your current account, you will incur fees through your current HSA 
vendor — even if you have a $0 balance.


• If you elected either the Premier Plus HDHP or HDHP for next year, a new HSA with 


HealthEquity will be opened for you automatically. You’ll receive a communication from 


HealthEquity and more detailed information in your home mail about your new HSA and                     


how to transfer your current HSA into it. 


• If you did not elect either the Premier Plus HDHP or HDHP for next year,  you can still                


transfer your existing HSA to HealthEquity, but you will need to open an account. Please                


note, if you are not enrolled in a 2016 HSA-sponsored plan, you may be responsible for                


account administration fees. To open a HealthEquity account, beginning January 1, go to         


http://www.healthequity.com/, and select Members, then Open an HSA and then Personal    


HSA. Follow the prompts to set up your account. Or you can call HealthEquity at 866.346.5800. 


Then follow the instructions below to complete your transfer.


Important Information About Your HSA


$


For Additional Information
For information about HealthEquity or to confirm your balance transfer after February 6, 2016, log 


into the HealthEquity member portal at www.myhealthequity.com, or call HealthEquity Member 


Services at 866.212.4730.


 


For questions about your existing account, contact Chase Bank at 855.861.1370 or Mellon Bank at 


877.472.4200.










1 The blackout period begins the process of closing your HSA with [prior HSA administrator], which includes freezing the existing account until the transfer 
date. Please make other arrangements to pay for any qualified expenses you may have in the interim.  
2 In order for your transfer request form to be processed, all fields must be legible and complete: including your full legal name, a complete social security 
number, a handwritten signature, and any other item as requested on the form. 
3 Forms sent via email cannot be processed if sent securely or in a password protected format. 



 
  



HSA Transfer Instructions and Form for Chase HSA Participants 
 
HealthEquity has been chosen by AECOM as its new designated health 
savings account partner effective January 1, 2016. This means that if 
you enroll in the 2016 HSA-eligible plan, a new HSA will be opened for 
you at HealthEquity and you will receive a welcome kit with information 
about your new account. Also, 2016 payroll elections and employer 
contributions will be deposited in the HealthEquity account. If you 
currently have an HSA with Chase, please keep reading to understand 
what options you have for managing your funds. 
 



Ø I have an existing HSA and will be enrolled in the 2016 
HSA 
Your 2016 HealthEquity HSA is sponsored by AECOM. This 
means that all 2016 HSA payroll elections and employer’s 
contributions will be deposited and held in a HealthEquity HSA 
with administration fees being covered by your employer. We 
encourage you to enjoy the convenience of managing a single 
account by transferring your current HSA to HealthEquity. This 
will also help you avoid any administration fees that you would 
become responsible for by keeping your Chase HSA. Plus, 
when you transfer an HSA balance of $250 or more to HealthEquity, you can earn double interest up to $25. See 
the “I want to transfer my Chase HSA to HealthEquity” section below for details on being included in AECOM’s 
bulk transfer of HSAs to HealthEquity. 



 
Ø I have an existing HSA but will not be enrolled in the 2016 HSA 



Your existing HSA can stay with Chase bank or you can decide to transfer your HSA to HealthEquity. 
HealthEquity is the nation’s oldest and largest dedicated health savings account trustee. When you transfer an 
HSA balance of $250 or more to HealthEquity, you can earn double interest up to $25. Please note, as you are 
not enrolled in the 2016 HSA sponsored plan with your company, you may be responsible for account 
administration fees. If you would like to transfer your account to HealthEquity, please read the section called “I 
want to transfer my Chase HSA to HealthEquity”. 



 
I want to transfer my Chase HSA to HealthEquity 
Congratulations on choosing HealthEquity! Transferring your HSA is easy. Here is your HSA transfer checklist: 
 



! Liquidate Investments Current investments at Chase must be liquidated prior to submitting a transfer 
request form. Your HSA cannot be transferred until your investment account is closed.  



! Return Form A completed Transfer Request form2 must be received by HealthEquity by December 9, 2015 
for funds to be in your HealthEquity HSA by 2/6/2016. Forms can be returned via email3, fax or mail to: 



 
 Email:  transfer@healthequity.com Mail:   15 W. Scenic Pointe Dr. Suite 100 



    Fax:    520.844.7090      Draper, UT 84020  
 
For information about HealthEquity or to confirm your balance transfer after February 6, 2016 log into the HealthEquity 
member portal at www.myhealthequity.com, or call HealthEquity Member Services at 866.346.5800. For questions about 
your existing account, contact Chase at [prior HSA administrator’s phone number]. 
 
HealthEquity Member Services 



Key Dates 
 



January 1, 2016 - HealthEquity is the HSA 
custodian for those enrolling in 2016 CDH plan 



December 9, 2015 - Transfer forms due to 
HealthEquity if you would like an existing HSA 
moved from Chase to HealthEquity 



January 25, 2016 - Chase account closed and 
funds frozen for transfer to HealthEquity 
 
February 6, 2016 - Transferred funds are 
available at HealthEquity 
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Request to Close and Transfer Health Savings Account 
 
 
To close your health savings account with Chase, complete and return this form to HealthEquity by December 9, 
2015. Your Funds will be transferred to your new HSA by February 6, 2016.  



  



Account Information and Mailing Address:  



Last 9 Digits of your Chase Health Savings Account #:   xxx _ _ _ _ _ _ _ _ _ 
 
Employer Name: _____________________________ 
 
First Name: _________________________  M.I. ___  Last Name___________________________________    



Street/Apt: _____________________________________________________________________________ 



City: ____________________________ State: ___________   Zip code: ______________ 



Daytime Telephone #: (_____)____________                Last four digits of SSN  _ _ _ _ 



 
Investment Account Closure Instructions 
 
If you have an open HSA investment account, you must liquidate your investments before your account can be 
transferred. Please contact J.P. Morgan Institutional Investments, Inc. (JPMII) at 866.774.7129 to request 
liquidation of your investments and closure of the investment account prior to returning this form. Your HSA 
cannot be closed or transferred until invested funds have been liquidated.   
 
If your HSA investment account has a zero balance, you hereby instruct JPMII to close the investment account. 



 
Health Savings Account Closure Authorization 
 
Please close my health savings account and disburse the funds as directed below. I understand that 
Chase will wait 10 days to allow any outstanding debit card transactions to settle before transferring any 
remaining account balance.  
 
Account Holder’s Signature _________________________________            Date: _______________ 



 
HSA Trustee-to-Trustee Transfer Authorization 



By submitting this form you are instructing Chase to transfer your HSA funds to the institution listed below.   



  Please transfer the funds in my HSA listed above to my new health savings account at the institution 
listed below. The funds will be transferred and made payable to the new custodial institution and 
forwarded directly to them. 



 



Custodial Institution Name: HealthEquity, Inc. 



Institution Address: 15 West Scenic Pointe Drive, STE 100, Draper, UT 84020 



City: Draper   State: UT 



Zip Code: 84020 



  
If you have any questions regarding Chase HSA, please contact Chase HSA Member Services at 866-524-2483.  



Esta carta contiene información importante de la cuenta.  Si tiene alguna pregunta o necesita ayuda para 
traducirla, por favor llame al número indicado en el reverso de su tarjeta. 
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